Surname 2

Student’s Name
Professor’s Name
Course
Date
Reflection on Sexual harassment training test
After completing the test I learned that sexual harassment is usually a form of the sex discrimination which involves the sexual favor requests, unwelcome sexual advances, as well as other various physical or verbal actions which are sexual in nature that often interferes with the person's work performance, employment or establish offensive or hostile work environment. Hence when persons such as the motivational speaker or vendors harass the employees sexually, the organization or institution will be held liable. For instance question 15 “If a vendor or guest speaker on campus harasses a school employee, WKU could be held liable for the sexually harassing behavior" of the sexual harassment test I completed asked if the statement is true or false the correct answer is true. 
The action of harassment or assault is usually by individuals in power position in an organization or institution. The sexual assaulter knows that what they are engaging in unlawful and that why the majority try to keep it hidden. For example, a junior employee participates in a sexual relationship with his or her manager or supervisor one wants to quit the person will be threatened to be fired if they do not continue with their affair.  For example, in question 1” Randy decides to break off his affair with Sharon, his supervisor when he meets another woman. Sharon tells Randy he will lose his position unless he continues their relationship. Based on current precedents, the court is likely to rule that: "in this situation, Sharon has committed quid pro quo harassment. Both she and her employer may be held liable.
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